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Frequently Asked Questions

Who should attend the Chief Diversity Officers Forum?

Chief Diversity Officers and executives who are responsible for diversity and inclusion at their corporate, non-profit, academic and government organizations are invited to attend. Other executives who are responsible for global business objectives in the areas of marketing, business development, public relations and human resources will also benefit.

How many “diversity professionals” are invited to the CDO Forum™?

More than 1,200 Chief Diversity Officers and executives whose primary responsibilities focus on the development and implementation of diversity and inclusion initiatives, practices and employment policies of their organizations receive invitations to attend. For two days diversity practitioners, professionals and thought leaders gather to focus on the unique challenges of their leadership role. 
Additionally, the Institute annually hosts the Triad Diversity Workshops in Greensboro, North Carolina focused on training and development for organizations in the early stages of implementing diversity and inclusions initiatives.

What is the history of this event?

This first conference in 2004 was the brainchild of Dr. Johnnetta B. Cole during her tenure as President of Bennett College for Women. It was envisioned from her interaction with corporate diversity officers as a diversity consultant as well as her corporate board experience with companies seeking to expand their diversity initiatives. The need for such a forum is further substantiated by studies, which show that managers will face tougher diversity issues in the future and that US companies are supporting workplace diversity, but they still have a long way to go before their policies effectively embrace all demographic groups. 

As president emerita of the only two historically black colleges for African American women who make up a key underrepresented minority among corporate and non-profit executives Dr. Cole felt that it was extremely important for education to lead the way in supporting and encouraging the continued and active exchange of ideas and information between companies and other organizations seeking to expand their diversity and inclusion efforts.

Since the establishment of the Johnnetta B. Cole Global Diversity and Inclusion Institute as an independent non-profit, the CDO Forum™ has served as the anchor for a wealth of programs and strategic initiatives aimed at advancing the case for diversity and inclusion in the workplace and the “worldplace.”
Why should “diversity professionals” plan to attend this event?

This event is planned for diversity professionals by diversity professionals and has gained a reputation for providing a platform for open and honest dialogue about key diversity and inclusion issues. The program combines sessions led by respected diversity professionals and thought leaders along with practitioner panel discussions focused on a key conference theme and provides annual conference recommendations that can be used across industries and other sectors. 

Speakers and session leaders are experienced practitioners who know how to develop and implement diversity strategies that produce results consistent with their organizations’ strategic plans. The opportunity to examine, discuss, and share the benefit of individual knowledge and collective experience on how to advance business performance through diversity is as at the heart of Dr. Cole’s training  as a cultural anthropologist and sets the foundation for the conference atmosphere. 
What topics will be covered in the conference sessions?
Again, all the plenary sessions, panel discussions and special event speakers include presentations based on the conference theme. The program opens with a panel of CEO’s discussing the role of diversity and inclusion in the global marketplace and its influence on decision making in the c-suite. CEO’s from Fortune 100 companies have joined Dr. Cole annually for this highly rated program component.

Other sessions throughout the two-day conference cover topics that focus on diversity in the global marketplace; the role of diversity in ensuring long-term business success; building the business case for diversity; creating profitable partnerships focused on community, education, and vendor relationships; and expanding the conversation, efforts and face of diversity beyond race and gender.
The conference has presented a rich history of keynote addresses from the world’s most respected thought leaders including UK Leader of the House of Lords Baroness Valerie Amos; poet and activist Dr. Maya Angelou; IBM’s retired Chief Diversity Officer Ted Childs, deaf educator and scholar Dr. Jane Fernandez, Judy Shepard founder of the Mathew Shepard Foundation; writers and top business consultants Dr. David Thomas of Harvard Business School and Dr. Roosevelt Thomas founder of the American Institute for Managing Diversity, described by the Wall Street Journal as one of the top ten ; and award-winning journalist Helen Zia. 
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